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> Dase rJo-u 1e manifestation of burn out
rlmoru pediatric oncology nursing
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MNGRenly do patients and' their families
Jlmer di tress When confroenting terminal
JHrJe” (like cancer,...etc) but so do those
vvr ) are for them.

2= @r jatric oncology patients suffer a lot
?J‘.rom Being diagnosis till management.

_» Pediatric oncology nursing is a stressful
profession
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Factersithiat associate with burnout ..
—

O‘i

e mc stressful%%perlence for these

', || [ .'

rILIrses JJ WIENG EZ 7 Ol tEN A ERtS™, W
WHBIIRUIE urses has developed close
relen rJoana p and the consequent grieving
fede EJF 3. Such losses are inevitable.

B g__»c t1ve exposure to the death of the

F-’—?p”za.‘tlents has been found to be an important
Tactor In the professional burnout.
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2OINIEINIESSNESS //rr'r watching a patient.
cleziin) Sll'f'Le-av’V""' oUt veIng able to do
elflyifllgle) = *eut ielapse or sudden death of
2l J‘rl\/QrJFu—HQ

J\/\/JF:. @ erload




SNIHEND (rgs p—
Bckeof control in worklng planning.
INE Jevf of participation in decision
MEkIng), Jack of support from colleague
== ~clf] :iWGrk related conflicts were

= ,gmflcantly related to feelings of

—= burnout
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Consequencgs_}"

e :nL nave bad d'%éutiwe thanks God so
rritier, vvc cloglit ]z lve tempRrthessamedayslas

e mq (e formal Venues , such the rounds or
crigiflon 1 eetlngs are not just meeting where
We rrﬂ a'about what therapy some ones on ,
'rmaw Become , “oh my God .he is 8 years old
_:,* "*v eaty, clever, active ,funny and he has

== *cancer
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" | think having sit times when we can discuss
these Issues stops us working In isolation .




AILE atlv y'some children may. be
SIOECIEl nur-se%téfually-b of
gersnkl EXPErEnce of these children
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2 ) ealf g Wiithr cancer children , the

JUIES] on IS hew to remain remote enough
= {0 'e able to thing and function yet close
__.ir_;fe,e.ne_ugh 1o be relate.

~ » [n other words , to show detached
~ . _concern .



BihE Impacts of burnoiit™
ORRHE IRdIvidual; tean and en;patients
2ir)c) "r'r IFiiamiiies

Tne ult IS energy lose, idealism, and
en_r Siasm coupled with feeling of futility
= dnad dlssatlsfactlon with the work

=51 is disruptive and leading to serially
~comprom|sed Interaction with work setting

“» This disquiet associated with burnout at
work can be carried home and severely
affect home life

"
—
_—

10



%g@lﬁa ry—g:"

. Bllmgljr [SECITEIIEY 2
omolo?)

BSYCHIC Ol logicall distress and
IEPErso sonalization are essential areas
= it ’C“h should be considered
ﬁf"';.r-

~ s'\Ve should invest in Research and training,
clinical, education and counseling to
decrease such burden of burnout
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